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TOWN OF HEMPSTEAD EMPLOYEES LOCAL B8D
Presidents Message
Congratulations!
To All Loca/ISO Members
Your
2001 -2004
Contract Booklet
Brothers and Sisters of Local 880:
You'U notice I started this message by amgratuIating you. n was your support of
our administration that brought about the first on-time contract Indose to thirty years.
Thisnew~ Teamof dedicated Union offidaJs has brought about "Respec:t'" for
the men and women of our labor force.
Our negotiating team entered into contract talks united and committed to bringing
you the best~ agreement. OUrSUpervisorRich Guardino should also be
congratulated fa' recognizing our commitlnent 10reaching a fairagreement and making
it possible.
The old school attitude of making the members wait for a possible lesserdealis out
the windOw' We are now committed to keep the "Respect" we have earned. We wt11
continue to keep an open dialogue withthe Town administratiOn by requesting frequent
Iabor-management discussions, to resofve our Issues.
Pleaseretainthisbooklet as It is your work bible and you should refer to it
whenever yOuhaveany question about your entitlements under this agreemenl As
always you may aIs>caDour office about anything you do not understand in this
agreement. I am currently working on having the contract placed on our web-5ite:
o
www.hempsteadlocal880.ora
Once again, I wantto thank you and our SupervIsor RichGuardino for making this
agreement possibleand for tile mutual respect we have
~/ CBl~~ 1ffo8\(lgal\
Richard V. Guardino, JR.
SUpelVisof 0
.
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Raymond f. Mineo
Chief of Staff
OFFICE OF THE SUPERVISOR
TOWN OF HEMPSTEAD .
ONE WASHINGTON STREET. HEMPSTEAD. N.Y. II !55c>4923
(S 16) 489-5000
. Dear Fellow Employee,
I am pleased that my administration and
the Town of Hempstead Civil Service
Employees Association have agreed to a
contract well in advance of the expiration
of the existing contract. I believe that this
milestone in town labor negotiation is a
direct result of the strong, supportive rela-
tionship that exists between this adminis-
tration and the town CSEA.
As I have often said, oW'town employees comprise the best
workers in the nation. I believe this document recognizes the out-
standing contributions made by our employees to the quality of
life we enjoy as residents of America's largest town.
I know that, together, we will continue to serve the residents
of Hempstead Town in the finest tradition of public service.
Courteous, responsive and responsible government has heeD:
synonymous with the Town of Hempstead, and I am proud and
grateful to our employees for building and maintaining this reputation.
Sincerely, .
m£~;
Supervisor
.
TInS AGREEMENT entered into the 14th day of November, 2000, by and
between the TOWN OF HEMPSTEAD, a public Employer baving its principal
office at Hempstead Town Hall, One Washington Street, Hempstead, New Yark,
11550, hereinafter refeJTed to as the "Employer;' 'and the CIVIL SERVICE
EMPlDYEES ASSOCIATION, INC. , Local 1000,AFSCME, AFL-CIO, the recog-
nized Union, 143 W83hington Street, Albany, NY 12224, by Hempstead Local tB).
WITNESSETH:
WHEREAS, it is the intent and ~ of the parties to this agreement to promote
and continue the harmonious relationship existing between the CSEA, the
Employer and i~ employees, and to provide procedures for the prompt, peaceful
and equitable resolution of differences which inay arise from time to time between
the Employer and its employees and the Employer and the CSEA, so that there
will be no interruption of services to the residents of the Town of Hempstead; and
WHEREAS, the CSEA has previously been recognized as the sole and exclusive
negotiating' agent for the employees of the Employer other than elected officials;
NOW, THEREFORE, it is agreed as follows:
1. RECOGNITION. The Employer recognizes the CSEA, Local 1000,
AFSCME, AFL-CIO, as the sole and exclusive negotiating agent for the
employees of the Employer, except elected officials, those designated by the
Town as its Negotiating Team Members, Members of Boards and Commissions,
and Secretary to Town RE.R.B., for the term of this agreement, January 1,2001
through and including December 31, 2004.
2. STATUS. The CSEA shall have unchallenged ,representation status until
seven (7) months prior to the expiration of this agreement
3. AGENCY SHOP FEE. The CSEA shall have the following security:
<a> Every employee who is a member of the CSEA on January 1, 2000
shall remain a member in good standing of the CSEA for the term of this
agreement or pay the CSEA service fee as hereinafter set forth.
(b) Every employee hired during, the term of this agreement shall, no later
than the flISt pay day after the date of such hiring, either:
(1) Become a member of the CSEA and remain a member in good
standing for the term of the agreement; or
(2) Pay the CSEA service fee hereinafter set forth.
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(c) The CSEA service fee referred to herein is a fee equal to the bi-weekly
dues of the CSEA, to be paid to the CSEA by employees who do not become mem-
bers of the CSFA. Such amount shall be deducted from the employee's bi-weekly
paycheck and shall be paid directly to the CSEA on each bi-weekly pay day.
4. PAYROLL DEDUCTIONS (DUES). The Employer agrees to deduct from
the wages of such employee on each pay day I/26th of the annual dues prescribed
by the Union and to forward the full amount of such deductions to the Civil
Service Employees Association, Inc., 143 Washington Avenue, Albany, N.Y.
OTHER DEDUCI'IONS. Upon presentation of an authorization in writ-
ing and signed by an employee, and in form satisfactoty to the Employer, the
Employer'agrees to deduct from the wages of such employee on each payday (or
less often if so specified in such authorization), amounts for CSEA insurance
programs, CSEA legal assistance plan, CSEA tax shelter annuity plan, credit
union and any other authorized deductions which are presently in effeCt
5.. WAGES
(8) FJ'fective January 1,2001, the 2000 Salary Schedules B and C shall be
increased four percent (4%), and all employees who were employed on .
such Schedules during 2000 and are still on the Town payroll as of
January 1,2001, shall be paid accordingly.
(b) Effective January 1,2002, the 2001 Salary Schedules B and C shall be
increased four percent (4%) , and all employees on the Schedules shall be
paid accordingly.
(c) Effective January 1,2003, the 2002 Salaty Schedules B and C sh~l
be increased four and one-quarter percent (4 1/4%) and all employees on
the Schedules shall be paid accOrdingly.
.
(d) Effective January 1,2004, the 2003 Salary Schedule B and C shal~
be jncreased four and one-half percent (4 1/2%), and all employees on
the Schedules shall be paid accordingly.
(e) All new.employees shall remain in the Start Step for one year.
(I) All ungraded full-time employees except those listed in Schedule A
shall receive the following wage increases as follows:
4.00% wage increase on January 1,.2001
4.00% wage increase on January 1, 2002
4.25% wage increase on January 1,2003
4.50% wage increase on January 1, 2004
(g) Part-time and seasonal employees shall not receive less than the
lawful minimum hourly salaty.'
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6. GRADED SALARY PLAN.
(8) Effective January 1, 2001-2004, the graded salary plans applicable
solely to employees in the service of the Employer on December 31, 1974
shall be as shown in Salary Schedule B attached.
(b) Effective January 1, 2001:-2004, ~e graded salary plans applicable to
employees hired on or after January 1, 1975 shall be as shown in Salary
Schedule C attached.
7. LONGEVITY INCREMENTS.
(a) (I)' Pursuant to the graded salary plan set forth in Salary Schedule B
annexed, each employee in the service of the EmploYer on December 31,
, 1974 shall receive the incre-ments to which he is entitled by reason of the
number of years of serviCe in the grade to which he is assigned.
,
.
(2) Pursuant to the graded salary plan set forth in Salary Schedule C
annexed, each employee hired on or after January 1, 1975 shall receive the
increment to which he is entitled by reason of the number of years of serv
ice in the grade to which he is assigned.
(b) Ten (10) years longevity. Effective January 1, 2001, each employee
who has completed ten (10) years of employ-ment with the Employer shall
receive a longevity increment of Two Hundr~ Fifty 'Dollars ($250).
Effective January 1, 2003, such 10-year longevity increment shall be
increased to $275. Effective January 1, 2004, such 100year longevity
increment shall be increased to $300.
(e) Fifteen (15) years longevity. Effective January 1, 2001, each employee
who has completed fifteen (15) years of employment with the EmplOyer shall,
receive an additional longevity increment of Three Hundred Fifty Dollars
($350), fo(.a total of $600. FJIective Janumy 1, 2003, such IS-year longevity
increment shall be increased to $400, for a total of $675. FJTec1iveJanuary 1,
2004, such IS-year longevity increment shall be increased to $450, for a
total of $750.
(d) Twenty (20) years longevity. FIfective January 1,2001, each employee
who has completed twenty (20) yems of employment with the Employer shall
receive an additional longevity increment of Five Hundred Fifty DollaIs ($~),
for a total of $1,150. Effective January 1,2003, such 20- year longevity incre-
ment shall be increased to $625, for a total of $1,300. FJTective Janwuy 1,2004,
such 2D-year longevity increment shall be inamsed to $700. for a total of $1.450.
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.PAYMENTS:
(a) Payments for 15 and 20 year longevity increments shall be computed
and paid by August 1 of the calendar year for those whose anniversary
falls between January 1 and June 30 of the current calendar year.
Payments for 15 and 20 year longevity increments shall be computed and
paid by January 1 of the next succeeding calendar year for those employees
whose anniversary falls between July 1 and December 31 of the previous
calendar year. Such increments shall be payable in one lump sum.
(b) Payments for the 10 year longevity increment shall be computed and
, paid by December31 of each'year. '
8. HEALTH INSURANCE
(8) The Employer shall provide at no cost to the employee the Empire
Enhancement Core Plan now in effect or hereafter amended, and available
Health Maintenance Organization ,options pursUant to the existing laws
and regulations'now in force or as hereafter amended.
(b). Employees will have a six (6) month waiting period for health insur-
ance coverage. These employees may purchase health insurance during
this period at their expense and at'the prevailing rate.
(e) (i) All employeeS presently enrolled in family coverage under the
Empire Plan and all new employees who are entitled to be ~nrolled in the
family coverage under the Empire Plan may participate in a health benefit
buy back program.
(Ii) Employees are eligible to participate in this program provided they
have health insmanoe coverage through another insurance program and funish
proof of such coverage. The Employer will furnish a copy of such proof to
the CSEA. These eligible employees may discontinue family coverage
under the Empire Plan and receive either (a) ,individual covemge and $500
a year; or (b) no covemge and $2,000 a year. The money provided is a
health supplement payment to provide for health care expenses not other-
wi,se covered by health insurance of these other plans. Payment of the
moneys will be on June 1 and December 1 of each year for the period of
time that the employee has participated in this program. Employees are
en~itled to be reinstated in the family coverage of the Empire Plan in
accordan,ce with the rules of the State Health Insurance Department.
(d) The Employer shall continue its present practice of paying the full cost
of individual and family health and dental insurance for retirees. Effective
January 1, 1994, employees must retire with ten (10) years of service with
the Town or any public employer in the State of New York, provided the
employee has at least five ($) years' service in the Tow~ to receive fully
paid individual or family health and dental insurance during retirement
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(e) The Employer reserves the right to change health ins~ce camers,
provided however that the level of benefits received by the employees are
equal to or greater than the level of benefits that were received prior to the
proposedchange.
.In addition, the Employershall give the CSEAsixty (60)
days notice of its intent to change caniers, and the Employer shall provide
the CSEA with a copy of the proposed carrier's benefit package forty-five
(45) days prior to it being placed into effect
9. DENTAL INSURANCE.
(a) The Employer agrees to continue the noncontributory Dental Plan now
in effect, including all increases in premium payments, for the duration of
. this agreement.The maximumcoverage benefit shall be $1,800.The max-
imum coverage benefit for orthodontics sball be $1,000.
(b) The Employer shall maintain a list of at least 150 dentists within the
NassaulSuffolklEast Queens area who agree to accept payment in full for
services rendered as per the Town Dental Plan of benefits. (Employees
shall still be able to change dentists; and employees shall still be obligated
to pay the yearly $25 deductible).
(c) Effective January 1,2001, the fee structure for certain procedures shall'
be modified to reflect the benefit changes previously agreed upon between
the parties.
10. OPTICAL PLAN.
(a) The Employer agrees to continue to pay the full cost of the noncon-
tributory optical insurance plan now in effect, including all increases in pre
. mium payments,for the durationof the agreement The plan coverageshall
include spouses and family dependents.
The allowances will be the following amounts:
Examination $20.00
Frames $25.00
Lenses $20.00
Contacts $20.00
Bifocals $35.00
Trifocals $45.00
Tinting $10.00
The maximum optical coverage shall be $200. .
. J
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11. PERSONAL LEAVE.
(a) (I) During each calendar year of this agreement, each employee hired
before March 22, 1988 shall be entitled to five (5) days' leave for personal
reasons on January 1 of each year. Personal leave days shall not be accu-
mulated from year to year as such, except that unused personal leave days
shall be added to the vacation which an employee would be'entitled to take
during his next vacation year.
(0) Employees hired after Marcl121, 1988 Shan accrue persona1leave,
on their anniversary date, after completion of the follo\\?ng years of service:
Yearsof Service PersonalDays
I 2
2 3
Yearsof Service Person81Days
3 4
.4 5
Employees may use the personal leave accrued on their anniversary
date to their next anniversary date. Any personal leave not used by the next
anniversary date shall be added to the vacation which an employee would
be entitled to take during the employee's next vacation year.
(b) Three (3) days notice of intention to use personal leave shall be given
to the department, except in the event of an emergency. The existence of an
emergency shall be detemrined by the employee. In such event, the empl~yee
shall call and report his intended absence because of the emergency, if
practicable, prior to the start of the regularly-scheduled work tour. Only.
three (3) personal days per year may be used for emergency personal leave.
(e) Each employee shall have the option, once each ca1en~ year, to con-
vert two (2) personal leave days for the cash equivalent of one (1) personal
. leave day. Shouldan employeeelect to convert two (2) personal leave days
into the monetary equivalent of one (1) personal leave day, the employee
shall notify the Empl~yer of his or her right of election of this option. Once
. su~h notice is given to the Employer, the employee shall receive cash
payment within thirty (30) calendar days.
12. BEREAVEMENT LEAVE.
During the term of this agreement, each employee for each occurrence,
shall be entitled to bereavement leave, without loss of pay, as follows:
(1) Three (3) working days in the event of the death of any of the follow-
ing: Husband,wife, sqn, daughter,father,mother,sister,brother,mother-in- .
law, father-in-law, stepchildren, stepparents, half brothers or half sisters.
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1st Anniversary Date 1 day 9th Anniversary Date 8 days
2nd Anniversary Ddte 2 days 10th Anniversary Date 8 days
3Jd Anniversary Date 3 days 11th Anniversary Date 9 days
4th Anniversary Date 4 c;lays 12th Anniversary Date 9 days
5th Anniversary Date 5 days 13th Anniversary Date 10 days
6th Anniversary Date 6 days 14th Anniversary Date 10 days
7th Anniversary Date 7 days 15th Anniversary Date &
8th Anniversary Date 8 days each successive thereafter 12 days
(2) One (1) working day in the event of the death of any of the following:
Grandparents, grandchildren, brother-in-law, or sister-in-law, when a
letter from the employee is presented to the depamnent head, verifying the
relationship to the deceased.
'
.
(3) There shall not be any accumulation of any authorized but unutilized
bereavement leave.
13. VACATIONS.
'.
(a) During each calendar year of this agreement, each employee hired
before March 22, 1988, shall be entitled to annual vacation leave, with pay,
based on employment as follows:
Upon completion of six (6) months employment (completion of 13 bi-weeldy
payroll periods), a credit of 6 1/2 days. Thereafter, a credit of 1/2 day each
hi-weekly payrol~ period, provided that the employee worked or was paid as
having worked (vacation, sick leave, personal or bereavement leave), no less
than six (6) of the ten (10) working days in the payroll period.
(b) On each anniversary date of employment, the following vacation shall
be added to the employee's vacation leave credits:
(e) Employees hired after March 21,1988 shall accrue vacation leave as
follows:
Six months 5 days 1 year 5 additional days
I
'
After the first anniversary date of employment, employees will
receive a credit of 1/2 day each bi-weekly payroll period provided that
the employee worked or was paid as having worked (vacation, sick leave,
personal or bereavement leave) no less than six (6) of the ten (10) work-
ing days in the payroll period, .for a total of 13 days. Thereafter on
each anniversary date of employment the employee will receive addi-
tional vacation leave credit to receive the following vacation leave:
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Years of Service Vacation Days
2 13
3 14
4 15
5 ; 16
6 17
7 18
.
8 19
. Years of Service Vacation Days
9 19
10 20
11 20
12 20
13 : 21
14 21
15 25
(d) All eligible. employees may accumulate unused vacation up to a
maximum of eighty (80) days. .
(e) (I) Upon termination of seJVice with the Employer, the employee or
hislher legal representative shall receive payment for accumulated unused
vacationleaveof recordup to a maximumof eighty (80) days, based on the .
salary of the employee at the time of such termination.
(it) An employee or hislher legal representative may elect. to receive
a lump sum payment for accumulated but unused vacation time subject to
the maximum of eighty (80) days, or may elect to receive such payment in
annual installments, not to exceed five (5) years.
(I) Vacation leave will be considered a p~planned absence from employ-
ment Each department of the Employer, based on opemtional needs~shall
establish and post reasonable requirements as to vacation scheduling. Where
practical, seniority with the J;m1ployershall determine priority order for vaca-
tion schedules. Absence for any reason not pre-planned or scheduled vaca-
tion leave shall ~ chargeable to any other authorized leave provision, except
that a department head. ai the request of the employee, shall grant to an
employee who has exhausted all of his sick leave and who is absent due to
iUness, vacation leave before being placed on a leave without pay status.
The depal1ment head at his discretion shall have the right to have an.employ..
ee who is utilizing vacation leave In lieu of sick leave, 'examined by a doctor
at the employee's expense. A report of said examination shall be submitted
to the department head prior to the employee's return to wode (doctor's report
fODDsto be provided by the Employer). If the employee fails to submit the
above-mentioned report, then the employee shall be treated as if he was on
leave without pay, and vacation leave shall be r:e-credited.
(g) Terminal Bank .. Time that was in bank which employees were not
allowed to use from January I, 1989 through January I, 1994. This time
will be allowed to be used for retirement purposes before leaving the
Town payroll. This time will be paid as straight time. This provision shall
survive this contract and shall be carried forward in subsequent contracts.
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(h) Employees are required to take all annual vacations, whicb may exceed
the 8O-day cap in any calendar year or lose it. Employees arerequired to
request vacations in accordance with departmental procedures and if pre-
.
vented from taking such vacation by the administrative needs of the depart-
ment, will be paid straight. time for tbose vacation days denied.
14 A. SICK LEAVE.
(1) Each employee shall be entitled to thirteen (13) days of paid sick leave per
year, to be earned at the rate of one-half (1/2) day per pay period. Unused sick
leave may be accumulated to a maximum of two hundred (200) days.
(8) Unless discharged for cause, each employee, or hislher legal repre
sentative, shall be compensated for the employee's accumulated unused
sick leave in accordance with the following sch~ule:
Levell - After 5 years completed service - 25%. Employee must have a miDimum of 25 days.
Level 2
-
After 10 years completed service - 50%. Employee must have a minimum of 50 days.
Level 3 - After 15 years completed service
-
75%. Employee must have a minimum of 7S days.
I.evel4 - Mer 20 years c:ompleted service - lQO%.Employee must bave a m1mmnm ci 100 days.
If the employee lacks the required minimum for the stated years
of service, sick time will be paid at the rate commensurate with the appro-
priate minimum. (i.e., an employee with 20 years of service, but having
.
only sO days, will be paid at the 50% rate.)
There will be no maximum accumulation of sick time; however, pay-
ment upon separation will be made at a maximum of 200 days. .
(b) If an employee shall die while in the service of the Employer, hislher
legal representative shall receive payment for accumulated unused sick
leave based on the above schedule.
.
(c) An employee or hislher legal representative may elect to receive a
lump sum cash pay-ment for accumulated unused sick leave based on the
above schedule, or may elect to receive payment in annual installments, not
to exceed five (5) years. .
(2) Each department head may grant an officer or employee, in addition to
regular sick leave as above provi4ed, such supplemental sick leave at one-half
(112)pay, as the department head shall in his sole discretion determine, not to
exceed, however, in total, a supplemental period equal to two (2) pay periods
for each heretofore or hereafter completed year of service.
(a) The one.half (1l2) pay supplemental sick l~ve provided herein shall
Dot be granted until such employee or officer shall have expended all
regular sick leave, vacation and overtime credits.
(b) Supplemental sick leave shall be granted to a depaI1meot head or appointive
officer as above provided at the discretion of the appointing officer or body.
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(3) After an officer or ~mployee shall have used. four (4) cotisecu1ive days of
sick leave, the department head may. in his sale discretion, require a certificate
from the doctor attending or selected by such employee or officer, attesting to .his
or her illness. For purposes of this subdivision, four (4) consecutive days of sick
leave shall mean four (4) consecutive regularly scheduled work days reganUess
of interv~ning non-scheduled work:days~
B. CIDLD CARE LEAVE.
Child care leave s~l be provided without payor benefits to employees for par-
enthood. Leave, including any accroed leave entitlements utilized, must com-
mence within one hundred twenty (120) calendar days of the birth of a child par-
ented by the employee, or .one hundred twenty (120) calendar days of the ad0p-
tion by an employee of a child less than five (5) years of age. Such leave shall
extend up to one (1) calendar year inclusive of the use of accrued leave entitle-
ments, except that the Town of Hempstead may elect to extend up to one addi-
tional calendar year leave of absence (for a total maximum of two [2] calendar
years), in accordance with Rule 21 of the Town of Hempstead Civil Servi<?e
Commission. Birth mothers may use their sick time for prenatal or postnatal care
when substantiated by a doctor's certificate. No more than one marital spouse may
be on child care leave at anyone time. No employee shall be eligible for Child
Care Leave ~til after the .completion o~ one year of actual completed service.
C. FAMILY CARE LEAVE.
Family care leave without pay or benefits may be provided to employees who
have an immediate family member whose medical condition requires someone's
presence~ Such leave shall not exceed one year, inclusive of any accrued leave
entitlements excluding sick leave. No more th8n one marital spouse may be on
family care leave at anyone time. FJigibility for family care leave shall be limit-
ed to employees who have one year of service or more. A leave request for this
purpose shall not be unreasonably denied.
D. REDUCED WORK SCHEDULE.
Employees having full-time status, who are on a leave of absence, subject to the
discretion of their Department Head, which shall not be aIbitlary, may return to
their positions on a reduced schedule at a prorated salary for the length of the
leave. A reduced schedule is dermed as a minimum of twenty (20) hours per
week, or forty (40) hours per pay period. During the period of this schedule,
v~-tion, sick leave and holiday pay will be earned on a prorated basis. Health,
dental and optical insurance shall also be provided.
Employees failing to work the minimum amount of hours shall cease to be cov-
ered by the terms of this agreement and must return to their leave of absence sta-
tus, subject to its original provisions. ..
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15. EMPLOYEE RIGID'S ON SEVERANCE. When, because of economy,
consolidation, abo~ition of functions or curtailment of activities, an employee's
position is abolished and the Employer after the exercise of reasonable efforts is
unable to offer the employee another position comparable as to compensation,
the Employer shall:
(1) 'Provide severance pay of two (2) weeks' salary for each completed
year of service with the Employer; and
(2) Place the employee on apreferredlist for future employment
Any employee terminated for cause shall not be entitled to severante pay.
16. RETIREMENT. The Employer shall continue ,the existing retirement plan.
17. OVERTIME.
. (8) Insofar as is consistent with the legitimate operational needs of each
department, overtime shall be equitably offered among employees. The
Union acknowledges the right of the Town to order overtime.
(b) Each employee except employees whose titles are listed in Schedule
F, shall be paid one and one-half (1 1/2) times his regular hourly rate of pay
for all time worked in excess of forty (40) hours per week.' The regular
hourly rate for overtime purposes ~hallbe com-puted by dividing the annual
salary of such employee by two thousand eighty (2,080) hours. Vacation
time, sick days, holidays, personal leave and bereavement leave shall be
counted as time worked for the purpose of computing overtime.
(e) An employee who had been credited with compensatory time before
March 22, 1988 in lieu of cash overtime shall be granted, at the employee's
request, his compensatory time within a maximum of sixty (60) days of the
employee's request Effective March 22, 1988 compensatory time will no
longer be granted (except as granted under subparagraph "hI!of this section).
(d) Prior to separation from service, the Employer sball allow all employees
who bad accu-mulated compensatory time in lieu of overtime to utilize their
accumulated compensa-tory time regardless of the cause of separation.
(e) In the event that an employee who had accumulated compensatory
time dies while em-ployed, the Employer shall convert into cash the mone-
tary equivalent of all of the employee's accuDiulated compensatory time and
pay said monetary cash equivalent to the estate of the deceased employee.
(I) Employees whose titles are listed in Schedule F shall be eligible to
receive holiday pay as described in Article 18 of the 'cUITentcontract, and
emagency report to wOIkpay as described in Article 21 of the cmrent contract
(g) All overtime pay sball be listed separatelyin the employee's paycheck stuh
(h) For titles on Schedule F, employees held over for overtime shall be
entitled to compensatory time if the overtime is for an emergency.
Compensatory time must be used or lost within one (1) year of earning same.
- 11 -
18. HOLIDAYS. All employees shaII receive the f~owing holidays off, with pay:
New Year's Day
Martin ~ther King's Birthday
Lincoln's Birthday
Washington's Birthday
Memorial Day
Independence Day
Labor Day
Columbus Day
. Election Day
Veteran's Day
ThaDksgiving Day
Christmas Day
*Aoating Holiday
An employee who is required to perform any work on any of the above-
named holi-days'shall receive the regular day's pay for tJte holiday an~ in
addition thereto, he shall receive one and one-half (1 112) times his regu-
lar pay for all hours worked on the holi-day. The floating holiday must be
used in the caJendar year and shall not be accrued. Time owed days for
holidays not celebrated shall be treated as floating holidays.
*Each employee shall be required to give ten (10) days' notice of intent to
use the floating holiday to his department head. Should the department
head be unable to grant the employee the day requested because of depart
mental scheduling, the employee may request another day upon ten (10)
days' notice. Scheduling conflicts are to be resolved on a seniority basis.
19. UNIFORM MAINTENANCE ALLOWANCE. Employees required to
wear uniforms shall receive compensation for maintenance of required uniforms
paid in accordance with the following schedule:
(a) Annual uniform. allowance: Four Hundred Dollars ($400.00);
(b) The Employer shall have the right to maintain the uniforms necessary
to perform the employee's work in lieu of any payment provided herein;
(e) Payments proVided herein shali be paid at least twice a year in accor-
dance with procedures issued by the Comptroller;
(d) If the employee is not required to wear a unifonn by his department,
he is not entitled to any payment provide herein.
20. EMERGENCY REPORT TO WORK PAY.
. An employee called to
work on other than a regularly-scheduled work tour shall be guaranteed a
minimum of four (4). hours pay at straight time unless actual time worked
(computed at time aDd one-halO should exceed the monetary amount that is
represe.nted by four (4) hours at straight time. . .
- 12-
(a) For the purpose of this article, actual time worked shall begin from
the time that the employee ~eives the call to report to work under this
article, provided, however, that the time between the employee receiving
the call and his actual reporting to work:does not exceed thirty (30) minutes.
(b) In the event that the Employer's administrative offices are closed by
executive order, employees other than th~ enumerated on Schedule F who
are required to perfonn work shall be paid at a rate of time and one-half, and
actual trayel time shall be increased but may not exceed one (1) hour. Work
performed by the employee under this article is completed for pay purposes
at the time of his release from such further duty by the Employer. .
21. MEAL ALLOWANCE. . Any employee, upon completion of twelve (12)
consecutive clock bours, including only actual hours worked while on a route
or othelWise, shall be entitled to a meal allowance of Seven Dollars ($7.00).
22. TUITION. When the Employer authorizes an employee to take a work
related course, the Employer shall pay for any tuition so charged.
23. SHIFT DIFFERENTIAL. The Employer agrees to pay employees addi-
tional differential compensation. The rate of payment for the additional differen-
tial compensation is seven and one-half percent (7 1/2%) for each premium hour
worked. The compensation of the premium hours for an employee is as follows:
(a) Employees must work a full shift, at least half of which is between
4:00 p.rn. and 6:00 a.m.
(b) If an employee works such a qualified shift, he shall rereive additional
differential com-pensation for all hours worked, regardless of whether such
hours are between 4:00 p.m. and 6:00 a.m. Note, however, that if an
employee works one shift more than half of which is outside the period
between 4:00 p.m. and 6:00 a.m., and then works another shift which is
. within such period, the employee receives such additional differential
compensation for only the shift worked during the premium hours.
(c) If an employee works at least half of a payroll period on a shift in
which a majority of hours worked were between 4:00 p.m. and 6:00 a.m.,
the employee shall be paid the shift differential for the entire payroll period.
(d) Any employee who, during a calendar year is scheduled to work fifty
. percent (50%) or more of his work schedule during premiwn boUlSas defmed
in this contract, or any Town eII.lployee who has received shift differential for
fifty percent (50%) or more of his work year, shall receive shift diffe~ntial for
the purpose of computing vacation, sick, personal and bereavement leave.
~ 13 -
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24. JURY DUTY. An employee who is called to serve as a juror will receive
his regular pay. The employee will remit to the Employer all pay, less mileage
allowance, received for Jury Duty. Receipt of a subpoena or notice to report for
jury duty. must be immediately repo~ to the department head.
2S. SENIORITY. Ability, adaptability and seniority shall prevail insofar as pmc-
ticable and con-sistent with the needs and practices of the department, including:
a. promotions in labor and noncompetitivejobs; .
b. job assignments;
c. transfers with a department regarding proximity of job;
d. vacancies in a department. .
26. WEA11IER EMERGENCY. During a weather emergency the
Employer will provide reason-able breaks and rest periods to insure maximum
'
safety and efficiency. Rest facilities will be pro-vided when appropriate.
27. GRIEVANCE PROCEDURE. The grievance procedure is set forth in
Schedule D attached hereto. However, the parties shall continue to discuss s1ream-
lining of such procedure. Transcripts will not be utilized at the Grievance Board.
28. DISCIPLINARY PROCEDURE. The disciplinary procedure' is set
forth in Schedule E attached hereto.
2.9. TIME OFF FOR UNION BUSINESS. The duly elected officers of the
CSEA shall be permitted reasonable time off during the working day to ensure
that this agreement is being ff?l-lowed and to participate in and process griev-
ances arising hereunder. The duly elected representatives of the CSEA sba1l be
permitted time off to attend CSEA conventions during the course of the year,
without loss of payor other benefits. In addition to the above excused time pro-
vision, the President and two Executive Assistants to the PreSident and thi-eecler-
ical personnel are permitted to perform their duties on a full-time basis without
loss of payor other benefits. The Executive Assistants to the President and the
clerical personnel shall be chosen by the Presiden~ with the approv~ of the Town
Supervi~r. Once approval has been granted by the Town Supervisor, the indi-
viduals released on a (ull-time basis cannot be removed without joint approval of
the Town Supervisor and the President of the Hempstead Town Local of CSEA.
Shop stewards may request of the CSEA l~ President wbo may, in turn, request
of the Director of Personnel, reasonable time off during the woIt day to process
griev-ances and disciplinary matters. Such requests shall not be unreasonably
denied by the Director of Personnel. The CSEA shall also furnish the Employer
with a list of its officers and shop stewards, which shall be kept current.
30. OFFICE SPACE. The Union shall be provided by the Employer with an
office at 1580 Menicle Road, Memck, New York, 11566 without charge. for the
purpose of conducting its business relative to employees of the Employer.
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31. PRODUCTIVITY. The comprehensive bilateral program to increase
and study productivity will be continued.
32. LABOR MANAGEMENT. In order to continue the exploration of
avenues for the improvement of services to the residents of the Town of
Hempstead and on behalf of the employees of the Employer, the Employer and
the CSEA shall cooperate through the Labor Management Committee to study
and formulate recommendations regarding public service and personnel prac-
tices. This Committee shall be comprised of no more than four (4) representatives
of management and no more than four (4) representatives of the Union. All ques-
tions of conttact interpretation concerning conditions of emploYment shall in the
first instance be refelTed to the joint Labor Man-agement Committee.
33. NO DISCRIMINATION. There shall be no discrimination widt regard 10hir-
ing, job tenwe, promotions or otheiwise because of ac1ivitieson behalf of the Union.
34. NO STRIKES. . During the term of this agreementthereshall be no strikes,
slowdowns, lockouts or any other concerted work stoppage or slowdown.
35. MANAGEMENT RIGHTS. It is understood and agreed that the
Employer has exclusive right to manage its affairs, to direct and control its oper-
ations and to independently make, carry out and execute all plans and decisions
which it deems necessary in its judgment for its welfare, advancement or best
interests of its constituency. Such management prerogatives shall include, but not
be limited to, the following rights:
(1) To select, hire, fix the salaries of, promote, transfer, assign, discharge,
discipline or layoff employees, or discontinue their positions, SUBJECT
HOWEV~ TO THE APPUCABLE SECTIONS OF THE CIVIL SER-
VICE LAW, THE GRIEVANCE PROCE-DURE AND THIS CONTRA cr.
Failure to present such grievance as provided therein shall result in a
waiver of all rights involved.
(2) To make rules and regulations governing conduct, appearance and
safety of employees.
(3) To maintain discipline and efficiency of employees.
(4) To detennine schedules of wor~ including overtime.
(5) To contract for performance of any of its services and increase or
decrease the scope thereof, subject to the applicable provisions of this contmct.
(6) To install or remove equipment
(7) To establish and maintain all other work rules and necessary and
reasonable operating rules and regulations.
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36. PAST PRACl1CES. It is agreed, however, that no conduct or action of
the Town hereunder shall be inconsistent with any provision of this agreement
or of the Civil Service Law and Rules. or diminish any prior benefits. With
respect 'to Sanitation "6 for 5~ pay. the value of the sixth day's hourly rate shall
be monetarily computed for each employee as of 12/31199. and such hourly rate
shall not be increased thereafter.
,,. .
37. TERM. This contract shall take effect at 12:01 a.m. January 1, 2001
and expire at midnight December 31, 2004.
38. LEGISLATIVE ACTION REQUI,RED. IT IS AGREFD BY AND
BETWEEN THE PARI1ES THAT ANY PROVISION OF TffiS AGREEMENT
REQUIRING lEOISLATIVEACI10N TO PFRMlT ITS IMPLEMENTATION
BY AMENDMENT OF LAW OR BY PROVIDING THE ADDmONAL
FUNDS THEREFORE. SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIvE BODY HAS GIVEN APPROVAL.
39. REOPEN NEGOTIATIONS. Should the twenty (20) year retirement plan
at one-half pay, ,no'age limit, or any other retirement benefit become permissive
by New York State legislation, the Employer agrees to reopen negotiations.
40. SAVINGS CLAUSE. Should any part of this agreement be held illegal
by any competent tribunal, then the balance of the agreement shall remain in
full force ~d effect. The parties agree to meet immediately to work out a
proper substitute for any portion of the agreement which is held to be illegal.
41. COpy OF AGREEMENT. A copy of this agreement. together with a
table of contents alphabetically arranged, will be provided to each employee
by the Town of Hempstead.
42. MILEAGE ALLOWANCE. Any employee authorized by Town Board
resolution to use their automobile in the perfonnance of their duties shall be
compensated pursuant to the Federally established IRS mileage reimbursement
allowance for use of such automobile for each mile actually and necessarily
traveled by the employee in 'the performance of his duties '
43. UNEMPLOYMENT COMPENSATION. All employees of the
.
Employershall be affoIdedunemploymentcompensationas prescribedin Article
18of the New York State Labor Laws. '
l
44. SUBCONTRACTING. The Employer shall not layoff any employee
as a result of subcon-tracting. The Employer also agrees that, when possible.
it will not cause any hardship to the employee. (Hardship shall be defined as
additional expense incurred in reporting to and from work, change of work
shift hours or working additional hours.)
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45. LAYOFF AND REIDRING PROCEDURE FOR NON..COMPETI..
.
TIVE AND LABOR CLASS EMPLOYEES. In the event that a layoff
becomes necessary, the Employer shall lay off the least senior employee within
title. If an employee is laid off, he shall be placed on a prefeJTed list, by title,
established by the Employer in seniority order. The employeets name shall
remain on the preferred list for two (2) years. Before any new employee is hired
into a title that there is a prefmed list for, the preferred list must be utilized. Should
an employee be laid ofTin accordance with the layoff procedure, he shall have the
right to displace the least senior employee in the next lower title in his promo-
tionalline, provided that the laid off employee has more seniority than the per-
son in the lower title. If an employee is rehired from a preferred list, the employ-
ee shall be placed on his former step and be recredited with his former seniority.
46. HOLD HARMLESS. The Fmployer agrees to provide each. employee
with protection as provided in Chapter 11 of the Code of the Town of
Hempstead. It is agreed that, should the Town Board decide to diminish the pr0-
tection that is provided under Chapter 11 of the Code of the Town of Hempstead,
the Fmployer shall continue to provide identical protection to its employees
until a mutually acceptable solution can be negotiated between the CSEA and
the Employer. It is further agreed that the Employer shall immediately notify the
CSEA should the protection provided under Chapter 11 of the Code of the Town
of Hempstead be reduced in any way and that the Employer shall, upon demand
by the CSEA, immediately participate in negotiations with the CSEA to negotiate
a mutually agreeable substitute providing similar protection to employees.
47. MECHANICS' TOOLS. The Employer shall provide all tools to its
mechanics.
48. DISABILITY BENEFITS. The Employer shall elect to provide disabili-
ty benefits for its employees pursuant to Article 9 of the New York State Workerst
Compensation Law. The contri-bution for each employee for the cost of disability
benefits provided hereunder shall be one-half percent (1/2%) of the employee's
wages, but not in excess of sixty cents ($.60) per week. .
49. SEASONAL AND PART TIME EMPWYEES. Except as expressly
provided in this agree-ment, seasonal and part time employees receive no benefitS.
~
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SCHEDULE" A"
Assistant to Commissioner, Dept. of Occupational Resources
Assistant to FlI'StDeputy Commissioner, Depl of Gen. Services (Adm.)
Assistants to Supe~sor
.
. Assistants to Town Board
Cbi.efDeputy Town Attorney
Chief of Staff in the Office of the Supervisor
Civil Engineer V, Depl of Engineering
Commissioners (all)
Deputy Commissioners
Deputies (all except Deputy Town Attorneys)
Directors (all)
Executive Director, Civil Service Commissi9n
Highway Budget Supervisor
Legislative AideS to ToWnBoard
Press Secretary
Principal Deputy Town Attorney
Registrar of Vital Statistics
Secretaries to Supervisor
Secretaries to Town Board
superinte~dent of Street lighting, Traffic Control, OOS
T~wn Attorney
Town Comptroller
SALARY SCHEDULE B 2001
APPLICABLE TO EMPLOYEES HIRED ON OR BEFORE DECEMBER 31, 1974
OR YEAR 2 YEAR 3 YEAR 4 YEAR S YEAR 8 YEAR 7 . YEAR 8 YEAR. YEAR 10 GR
2 3 4 6 8 7 8 . 0
2 3.3,646 34,116 34,989 36,132 37,252 37,539 37,821 38,104 38,394 . 2
3 34,363 34,858 35.795 36,969 38,150 38,460 38,740 39,038 39,332 3,
4- 35,267 35,795 36,785 37,963 39,144 39,440 39,730 40,028 40,325 4
5 36,072 36,644 37.683 38,884 40,040 40,338 40,e~1 40,927 41,215 5
6 38,898 37,496 38,530 39,801 41,077 41,396 41,713 42.027 . 42,350 6
7 37,826 38,438 39,523 40,762 42,254 42,596 42,936 43,282 43,625 7
8 38,aea 39,523 40,657 42,069 43,481 43,836 44,194 44,556 44,898 8
9 39,915 40,600 41 ,783 43,247 44,709 45,074 45,448 45,810 46,173 9
10 41,009 41,740 43,014 44,570 46,127 46,514 46,898 47,298 .47,681 10
11 42,190 42,960 44,288 46,938 47,587 48,001 48,414 48,827 49,246 11
12 43,377 44,190 45.557 47,305 49,048 49,488 49,919 50,3S8 50,800 12
13 44,568 45,416 46.834 48,672 50,513 50,970 51.429 51 ,894 52,350 13
14 46,133 47,070 48,573 50,613 52.645 53,142 53,656 54.152 54,658 14
15 47,511 48,479 50,042 52,179 54,281. 54,823 55.343 55,880 56,414 15
16 49,883 49.899 51 ,507 53,724 55.937 56,491 57.045 57,600 58,154 16
17 50,264 51,314 52,968 ~5.270 67.690 58,161 58.746 69,322 59,901 17
18 51,644 52,731 54,428 56,836 59,244 59,836 60,445 . 61.036 61,641 18
19 53,458 54,619 56,360 58,859 61,355 61,984 62,6(J.6 63,242 63.867 19
20 55.394 56,550 58,389 60,939 63,488 64,121 64,766 65,394 . 66:031 20
21 .58,050 59,182 81,126 63,887 ea,597 67,283 67,971 68,650 69,332 21
22 60.800 62,022 64,047 se,880 69,717 70,418 71,128 71,831 72,547 22
23 63,545 64,851 66,968 69,898 72,822 73,552 74,283 75,020 75,757 23
24 66,308 67,e84 69,898 72,923 75,937 76,696 77,452 78,199 78,938 24
25 69,536 70,987 73,297 76,410 79,530 80,308 81,086 81,864" 82,642 25
26 72,756 74,283 76,697 '79,899 83,114 83,914 84,713 85,520 86,317 26
27 75,994 77,587 80,085 83,398 86,699 87,518 8e,348 89,1 es 89,997 27
28 79,687 81,362 83,955 87,358 90,751 91 ,607 92,445 93,303 94,147 28
29 83,398 85,134 87 ,826 91 ,319 94,808 95,680 96,554 97 ,424 98,296 29
SALARY SCHEDULE C 2001
APPLICABLE TO EMPLOYEES HIRED ON OR AFfER .JANUARY 1, 1975
1ST YR
START
STEP STEP 1 STEP 2 STEP 3 STEP 4 STEP a STEP. STEP 7 STEP 8 STEP. 8TEP10 STEP 11 STEP12 STEP13 OR
A B C D E F 0 H I J K L M N'
20,916 22,791 24,053 25.313 26,790 27,847 28.912 30,872 33,646 34,116 34,989 36,132 37,252 38.394 2
21,399 23,324 24,588 26,842 27,322 28,391 29.456 31.467 34,383
"
34,858 36,795 36,969 38,160 39.332 3
21,988 23,966 25,224 26,479 27,966 29,034 30.106 32,200 36,287 35,795 36,785 37,963 39,144 40.325 4
22,541 24,568 25,821 27,082 28,563 29.t?39 30,720 32,944 36,072 36,644 37,683 38,864 40,040 41.215 5
23,072 25,151 26.411 27,670 29,146 30.231 .31,311 33.660 38,898 37,498 38,530 39,801 41,077 42,350 6
23,717 26,849 27.102 28.359 29.842 30.936 32.040 34.508 37,826 38,438 39,523 40,762 42.254 43,625 7
24,391 26,586 27.844 29,104 30,584 31.723 32,860 35.412 38.869 39,523 40,657 42,069 43.481 44.898 8
25,075 27.331 28.689 29,844 31,322 32.502 33,685 38,316 39,915 40,600 41,783 . 43,247 44,709 '"46.173 9
25,791 28.112 29,371 30,626 32.130 33.344 34,556 37,274 41,009 41,740 43.014 44,670 46,127 :47.681 10
26,668 28,959 30,216 31,474 33.055 34,284 35,504 38,310 . 42,190 42.980 44.286 45.938 47,687 49,246 11
27,348 29,808 31,089 32,374 .33,992 36,226 36,454 39,354 43,377 44,190 45,557 47,305 49,048 . 50,800 12
28,131 30,682 31.984 33,302 34,920 36,160 37,400 40,394 44,568 45,416 46,834 48,672 60,613 62,350 13
29,143 31,783 33,138 34,.508 36,130 37,382 38,631 41,735 46,133 47,070 48,573 . 50.613 52,646 ,54,658 14
30,123 32,833 34.212 35.594 37,215 38,472 39,728 42.935 47,511 48,479 50.042 52,179 54,281 58,414 16
31,122 33.928 35.304 38,681 38,299 39,566 40,839 44,164 48,883 49,899 61,607 53,724 65,937 68,154 16
32,120 35,008 36.385 37,760 39,383 40,880 41,940 45,362 60.284 51.314 52,968 55,270 57.590 59.901 17
33,118 38,095 37,412 38,853 40,470 41,764 43,048 48,577 51,644 62,731 54,428 56.836 59.244 81,641 18
34.474 37,674 38,946. 40,331 41,948 43,249 44,650 48,222 63,458 54,619 . 56,360 58.859 81,355 63,887 19
35,858 39,089 40,484 41,843 43,481 44,714 46,087 49,912 55,394 56,550 58,389 60,939 83.488 68,031 20
37,781 41,183 42,665 43.937 45,555 46,888 48,221 52,246 58.050 59.182 61,126 63,867 66,597 69,332 21
39,778 43,368 44,734 48.108 47,731 49,082 50,432 64,674 60,800 62.022 64,047 68.880 69,717 72,647 22
41,766 45,521 46.898 48,283 49.901 51.272 52.846 67,089 63,546 84,851 68,968
.
69.898 72.822 75,767 23
43,758 47,693 49,076 50.451 52,073 53,463 54,849 59,511 66,308 61.684 69,898 72,923 75,937 78.938 24 ~.
46,107 60,258 51,632 63,007 54,629 56.044 57,456 62,373 69,536 70.987 73,297 76,410 79,530 82,642 25
48,460 52,818 54,194 56,576 57,196 58,625 60,059 65.225 72.756 74.283 76,697 79,899 83,114 86,317 26
60,811 55,384 56.762 58,139 59,757 61,214 62,687 68,O~5 76,994 77.687 80,085 83,398 88,699
"
89,997 27
53,616 68.332 59,706 81,085 62,698 64,185 65,668 71,375 79,687 81.382 83.955 87,358 90,751 94,147 28
56,220 61,273 62,655 64.029 85.849 67,167 68,663 74,682 83,398 86,134 87.625 91,319 94.808 98,296 29
59.070 84,383 65,761 67,134 68,754 70.293 71,828 78,125 30
-SALARY SCHEDULE B 2002
APPLICABLE TO EMPLOYEES HIRED ON OR BEFORE DECEMBER 31, 1974
GR YEAR 2 YEAR 3 YEAR 4 YEAR 6 YEAR 8 YEAR 7 YEAR 8 YEAR 9 YEAR 10 GR
2 3 4 8 8 7 8 9 0
2 34.992 35.481 36.389 37,577 38,742 39,041 39.334 39,628 39.930 2
3 35,738 36,252 37,227 38,448 39,676 39,998 40,290 40.600 40.905 3
4 36,678 37.227 38,256 39,482 40,710 41,018 41,319 41,629 41.938 4
5 37,515 38, 11 0 39.190 40,419 41,642 41,952 42.256 42,564 42,864 5
6 38.374 38,996 40,071 41 ,393 42,720 43.052 43,382 43.708 44.044 6
7 39,339 39.976 .41.104 42,392 43.944 44,300 44,653 45,013 45.370 7
8 40,424 41.104 42.283 43,762 46,220 45.589 45.962 46.338 46.694 8
9 41,512 42.224 43.454 44,977 46,497 46.877 47,266 47,642 48.020 9
10 42,649 43.410 44,735 46,353 47,972 48,375" 48,774 49,190 49.588 10
11 43,878 44.678 46,057 47,776 49.490 49.921 50.351 50.780
"
51.216 11
12 45,112 45,958 47,379 49.197 51,010 51,468 51.916 62,372 52,832 12
13 46,351 47.233 48,707 50,619 52,534 53,009 53.486 53,970 54,444 13
14 47.978 48,953 50,516 ~2,638 54,751 55,268 55,802 56.318 56,844 14
15 49,411 50,418 52.044- 54,266 66,452 . 57,016 57,557. 58.115 58,671 15
16 50,638 51.895 53,567 55,873 58,174 58,751 59,327 59,904 60,480 16
17 52,275 53,367 55.087 57,481 59,894 60.487 61,096 61 ,695 62,297 17
18 53.710 54.840 56,605 59.109 61 ,614 62.229 62.863 63,477 64,107 18
19 55,596 56,804 58,614 61,213 63,809 64,463 65,110 65.772 66,422 19
20 57.610 58,812 . 60.725 63.377 66,025 66,686 67.357 68,010 68.672 20
21 80,372 61,549 63,571 66.422 69,261 69.974 70.690 71,396 72,105 21
22 63,232 64.503 66.609 69.555 72.506 73.235 73,973 74,704 75.449 22
23 66,087 67.445 69.647 72.894 75,735 76,494 77,254 78,021 78,787 23
24 68.960 70,391 72,694 75.840 78,974 79.784 80,550 81,327 82,096 24
25 72,317 73,828 76,229 79,466 82,711. 83,520 84,329 85.128 85,948 25
26 75.666 77,254 79,765 .83,095 86,439 87,271 ee, 1 02 88,941 89,770 26
27 79,034 80.690 83,288 ee,734 90,167 91.019 91,882 92,735 93.597 27
28 82,874 84,616 e7,313 90.852 94.381 95,271 96,143 97,035 97,913 28
29 86.734 88,539 91,338 94.972 98,600 99,507 100.416 101,321 102.228 29
--
-
SALARY SCHEDULE C 2002
APPLICABLE TO EMPLOYEES HIRED ON OR AFrER JANUARYl, 1975
1ST YR
START
STEP STep 1 STEP 2 STEP 3 STEP 4 STEP 6 STEP 8 STEP 7 STEP 8 STEP 9 9TEP10 STEP11 STEP12 STEP13 OR
A B C D E F G H I J K L M N
.
- 21,753 23,703 25,016 28,326 . 27,882 28,961 30,068 32,107 34,992 35,481 36.389 37,577 38.742 39,930 2
22,255 24,257 25.669 28,876 28,415 29,627 30,634 32,726 35,738 36.252 37.227 38,448 39,676 40,905 3
22,888 24,926 26.233 21,638 29,085 30,1915 31,310 33,488 36.678 37,227 38.256 39.482 40,710 41,938 4
23,443 26,651 26.864 28.185 .29,708 30.826 31.949 34,282 37.5115 38.110 39,190 40.419 41,642 42,864 5
-.23.995 26.157 27,467 28.177 30.312 31,440 32,563 35.006 38.374 38.996 40,071 41,393 42,720 44,044 6
24,666 ~,883 28,188 29,493 31,036 32,172 33,322 35,888 39.339 39,976 41,104 42,392 43,944 46,370 7
26,387 27.849 28,958 30,288 31.807 32,992 34,174 38,828 40.424 41.104 42.283 43.762 45,220 48,694 8
28,078 28,424 29,733 31,038 32,575 33,802 35.032 37,768 41.512 42,224 43,454 44.977 48,497 48.020 9
26,823 29,238 30,84e 31,861 33,415 34.678 I 35.938 38,7615 42,649 43.410 44.736 48.353 47,972 ~49.588 10
27,631 30,117 31,425 32.133 34,377 35,865 36.924 39.842 43,878 44,878 48,067 41.778 49.490 51.218 11
28,442 31,000 32,333 33,689 35,352 36,634 37.912 40.928 45,112 45.958 47,379 49,197 51,010 52,832 12
29.256 31,888 33,263 34.834 38.317 .31,606 38,898 42,010 46,351 47,233 48,707 50,819 52.534 54.444 13
30,309 33,034 34,481 35.888 37,676 38,871 40.178 43.404 41.918 48.953 60,616 62,838 64,151 68.844 14
31,328 34,146 35,680 37,018 38. 704 40.011 41.311 44.852 49,411 50.418 52,044 64,288 58,462 58,671 15
32,367 3S,285 36,716 38,148 39,831 41,149 42,473 45.920 50,838 51,895 53.567 65.873 68.174 60,480 16
33,405 36.406 37,840 39.270 40.958 42.286 43,618 41,178 62.276 63.387 56,087 57.1181 69.894 62.297 17
34,443 31,639 38,971 40,407 42,089 43,436 44,170 48.440 63,110 54,840 66,605 59,109 61,814 64.107 18
35,853 39,077 40.!04 41,944 43,628 44,979 46,332 60.161 56,696 56.804 68,614 81,213 ~809 66,422. 19
37.292 40,653 42,083 43,611 45.199 46,665 41,930 51.908 57,610 68,812 60:726 63.377 68.026 68.672 20
39.292 42,830 44.268 45.694 47.377 48,764 50,150 54.338 60.372 61,549 . 63,571 68,422 69,261 72,105 21
41,369 45,092 48.523 47,952 49,640 51,045 52,449 56,861 83~232 64,503 86,609 89,655 72,506 76.449 22
43,437 47,342 48,174 60,214 51.897 53.323 64.751 59.373 66.087 87,445 69.647 72.894 75.736 . 78,187 23
45.608 49.601 61.039 52.489 64,158 55.602 57.043 61.891 68;960 70.391 72.694 76,840 78,974 62,096 24
47,951 62,288 53,697 55.127 58,814 68,286 59,754 .64,888 72,317 73.826 76,229 79,«56 82,711 85,948 25
60.398 54.931 58.382 67.199 69.483 80.970 62.481 87,834 76,886 77.254 79,785 83.096 86,439 89.770 26
52.843 67.599 69.032 60,465 62.147 63,683 65,174 70,808 79,034 80,690 83,288 88,734 90.167 93,697 27
55.657 eo,e6S 62,094 63.528 65,208 66,752 68,295 74,230 82.874 84.616 87,313 90.8152 94.381 97.913 28
68,489 83.124 86.161 86.690 68.276 69.843 71.410 17,848 88.734 88,639 91.338 . 94.972 98.600 t02,228 29
61,433 66.968 88.391 69,819 11,504 73.105 74,701 81,250 30
-----
SALARY SCHEDULE B 2003
APPLICABLE TO EMPLOYEES HIRED ON OR BEFORE DECEMBER 31,1974
OR YEAR 2 YEAR 3 YEAR 4 YEAR 5 YEAR 8 YEAR 7 YEAR 8 YEAR 9 YEAR.,O GR
2 3 4 5 8 7 8 9 0
2 36,479 36,989 37,936 39,174 40,389 40,700 41,006 41,312 41,627 2
3 37,257 37.793 38,809 40,082 41,362 41,ee8 42,002 42,326 42,643 3
4 38,237 38,809 39,882 . 41.1S0 42,440 42,761 43,075 43,398 43~720 4
5 39,109 39,730 40,856 42,137 43,412 43,735 44,052 44.373 44,686 5
6 40,005 40.653 41 ,774 43,152 44,536 44,882 45,228 45,5S6 45,916 6
7 41,011 41,675 42,851 44,194 45,812 46,183 46,551 ~,926 47,298 7
8 42,142 42,851 44,080 45,~11 47,142 47,527 47,915 48.307 48,678 8
9 43,276 44,019 45,301 . 46,889 48,473 48,869 49,275 49,667 50.061 9
10 44,482 45,255 . 48,638 48~323 50,011 50,431 . 50,847 51,281 51 ,695 .10
11 45,743 46,577 48,014 49,806 51,593 52~043 62,491 52,938 53,393 11
12 47,029 47,911 49.393 S1,288 53,178 $3,655 54,122 54,598 55,077 12
13 48,321 49,240 SQ,777 52,770 54,767 . 55,262 ~5,759 56,264 56,758 13
14 50,017 51,034 52,663 54,875 57,078 57,617 58,174 58,712 59,260 14
15 51,"511 52,561 54,256 56,572 58,851 59,439 60,003 60,585 61,165 15
16 52,999 54,101 55,844 58,248 60,646 61 ,248 61,848 62,450 63,050 16
17 54.497 55,635 57,428 59,924 62,439 63,058 63,693 84,317 64,945 17
18 55,993 57,171 59,011 61.821 64.233 64,874 65.535 .66,175 66,832 18
19 57,959 59,21 e 61 ,105 63,815 66.521 67,203 67,877 68,567 69,245 19
.20 60,058 61,312 63,306 66,071 6e.831 69,520 70,220 70.900 71,591 20
21 62,938 64,165 66,273 69,245 72.20~ 72,948 73,694 74,430 75,169 21
22 65,919 67,244 69,+40 72,511 75,588 76~347 77,117 77,879 78,656 22
23 88.896 70,311 72,607 75,783 78,954 79.745 80,537 81,337 82,135 23
24 71.891 73,383 75,783 79.063 82,330 83.154 83,973 84,783 85,585 24
25 75.390 76,964 79,469 82, B43 86,226 87,070 87,913 ee, 74f3 89,601 25
26 78,882 80.537 83,155 86,627 90.113. 90,980 91,846 92,721 93,585 26
27 82,393 84,119 86,828 90,420 93,999 94,887 95,787 96,676 97,575 27
28 sa, 398 88,212 91,024 94,713 98,392 99.320 100,"229 101,1~9 102,074 28
29 90.420 92,302 95,220 99,008 102,791 103.736 104,e&4 105,627 108,573 29
SALARY SCHEDULE C 2003
APPLICABLE TO EMPLOYEES HIRED ON OR AFfER JANUARYl, 1975
c 1STYR
START
GR STEP STEP 1 STEP 2 STEP 3 STEP 4 STEP a STEPS STEP 7 STEP 8 STEP 9 STEP10 8TEP11 STEP12 8TEP13 OR
A B C D E F G H I J K L M N
2 22,678 24,710 28r0~.:' 27,445' 29,046 30,192 31,346 33,472 38.479 36.989
'
37,938 39,174 40,389 41.627 2
3 23.201 25,288 26,658 28,018 29,623 30,782 31,936 34,117 37,257 3i,793 38,809 40,082 41,362 42,643 3
4 23,840 25,984 27,348 "28,708 30,321 31,478 32,841 34.911 38,237 38,809 39,882 41,160 42,440 43,720 4
5 24,439 26,637 27,995 29,362 30,969 32,135 33,307 35,718 39,109 39,730 40,856 42,137 43.412 44,886 5
e 25,015 27,269 28,e34 30,000 31.600 32,776 33,947 36.494 40,005 40,653 41,174 43,152 44,536 45,916 6
7
'
25,114 28,026 29,384_ 30.146 32,355 33,639 34.738 31,413 41,011 41,675 42,851 44,~94 45,812 47,298 7
8 26,445 28,824 30,189 31,554 33,159 34,394 35,626 38,393 42.142 42,851 44,080 45,6:11 47,142 48,618 8
9 27,186 29,632 30.997 32,351 33,959 35,239 36,521 3~,373 43,276 44,019 45,301 46,889
'
48,473 50,061 9
10 27,963 30,479 31,844 33,205 34,835 36,152 31,465 40,413 44,462 45,255 46,636 48,323 50,011 51,695 10
~'I
11 28;805 31,397 32',761..34,124 35,838 31,170 38,493 41,535 45,743 46,577 48,014 49,806 51,593 ~,393 11 . ...
1
12 29,651 32,318 33,701 35,100 36,854
'
38,191 39,523 42,661 47,029 47,911 49,393 51,~88 53,178 55,077 12 ,
13 30,499
'
33,243 34,671 36,106 37.e60 39,204 40,549 43.795 48.321 49,240 50.177 52.770 54,167 56,758 13
'
.
14 31.597 34,438 35.926 37.413 39,172 40,529 41.883 45,249 50,017 51,034 52,663 54,875 57,078 . 59,280 14 .~, ~.
15 32,659 35,597 37.092 38,591 40,349 41,711 43,073 46.550 51,611 52,561 54,256 66.572 58.851 61.165 15
'J16 33.743 36,785 38,276 39,169 41,524 42.898 44,278 47.872 52,999 54,101 55,844 58,248 60.646 63.050 16
17 34,825 37.953 39,448 40,939 42,699 44,083 45,472 49,181 54,497 55,635 57,428 59,924 62,439 64,945 17
18 35.907 39,134 40,~1 42,124 43,878 45.281 48.673 50,499 55,993 51.171 59,011 61,621 64.233 66,832 18
19 31,377 40.738 42,225 43,727 45,480 48,891 48,301 52,282 57.959 59,218 e1,105 63.815 66,521 69.245 19
20 38,817 42,381 43,872 45,366 47,120 48,544 49.967 54.114 60.058 61.312' 63,306 66,011 68,831 71,591 20
21 40.962 44,650 46.-149
'
..47.636 49,391 50,836 52,281 56,645 62.938 .64,185 66,273 69,245 72.205 76.189 21
22 43,127 47,008 48.500 49,990 51,750 53,214 54,878 59,278 85,919 67.244 69.440 72.511 75,588
. 78.656 22
23 45,283 49,354 50.847 52,348 54.103 55,569 57,078 61,896 88,896 70,311 72.607 75,783 78,954 82,135 23
24 47,442 51,709 53,208 54.699 56,458 ,57.965 59,487 64,521 11,891 73;383 15.783 79,063 82,330 85.585 24
26 49.989 54,489 55.979 57,470 59,229 60.763 62,294 67,625 15,390 78,984 19.469 82.843 88,226 89.601 25 .. 0
26 52.540 57.266 68,757 eo. 255 62.011 63,561 65,116 70.717 78,882 80.537 83,155 86,627 90,113 93,585 26 t '.~
27 55,089 60,047 61,541 63.035 84.788 66.369 67,944 73.817 82,393 84,119 86,828 90,420 93,999 97,575 27
28 58,022 63,243 64.733 66,228 67,971 69.589 11,198 71,385 68,396 88,212 91,024 94,713 98.392 102,074 28
29 60.954 68,432 67.930 69,420 71,111 72,811 74,445 80,948 90,420 92,302 95,220 99,008 102,791 106,573 29
30 64,044 69,804 71 ,298 72,786 14,543 76,212 77,816 84,703 30
S.ALARY SCHEDULE B 2004
APPLICABLE TO EMPLOYEES HIRED ON OR BEF'ORE DECEMBER 31. 1974
GR YEAR 2 YEAR 3 YEAR 4 VEAR & YEAR 8 YEAR 7 YEAR 8 YEAR 9 YEAR 10 GR
2 3 4 8 8 7 8 9 0
2 38.121 38,654 39,643 40,937 42.207 42,532 42,851 43,171 43,500 2
3 38,934 39.494 40,556 41,886 43,223 43,574 43.892 44.231 44,562 3
4 39.958 40,555 41,677 43,012 44,350 44,685 . 45,013 45,351 45.687 4
5 40,869 41.518 42,695 44,033 45.366' 45,703 46.034 46.370 46,697 5
6 41,805 42,482 43,854 45,094 46,540 ' 46.902 47.261 47,616 47,982 6
7 42,856 43,550 44,779 46.183 47,874 48,261 48.646 49,038 49,426 7
8 44,038 44,779 46,064 47,683 49.263 49,686 50,071 50,481 50,869 8
9 45,223 46,000 47,340 48,999 50,654 51,06S 51 ~492 . 51.902 52.314 9
10 48,463 47,291 48,735 50,498 52.261 52,700 53,135 53.589 54.021 10
11 47.801 48,673 50.175 52,047 53,915 54.385 . '54,853 . 55,320 55,796 11
12, 49.145 50,067 51.616 53,596 55,571 56.069 56.557 57,055 57,555 12
13 50.495 51,456 53,062 55,145 57.232 57,749 58,268 58.796 59,312 13
14 52.268 53.331 55.033 57,344 59.647 60,210 60,792 61,354 61,927 14
15 53.829 54.926 56,698 59.118 61.499 62,114 62.703 63,311 63,917 . 15
16 55,384 56,536 58.357 60,869 63,375 64,004 64,631 65.260 65,887 16
17 56,949 58,139. 60,012 62,621 65,249 65.896 66,559 67.211 67,ee8 17
18 58,513 59,744 61,666 . 64.394 67,123 67,793 68,464 69,153 69.839 18
19 60,567 61.883 63,855 66,687 69.514 70.227 70,931 71,653 72.361 19
20 62.761 64.071 ee,155 69,044 71,928 72.648 73,380 74,091 74,813 20
21 65,770 67,052 69.255 72.361 75,4.54 76,231 77,010 77,779 78,552 21
22 68.885 70.270 72,565 75,774 78,989 79,783 80,587 81.384 82,196 .22
23 71,998 73,475 75.874 79.193 82,507 83,334- 84.161 84,997 85.831 23
24 75,126 76,885 79,193 82,621 88,035 86,896 87,752 88,598 89,436 24
25 78.783 80,427 83,045 86,571 90,1oe 90..gee 91.869 92,740 93,633 25
28 82,432 84.161 86.897 90,525 94,168 95,074 95,979 96.893 97,796 26
27 86.101 87,904 90.735 94,489 98,229 99,157 100.097 101,026 101,966 27
28 90.284 92.182 95,120 98,975 102,820 103,789 104.739 105,711 106,667 28
29 94,489 96,456 99.505 103.463 107.417 108.404 109.395 110,380 111.369 29
-...
.SALARY SCHEDULE C
- 2004..
.-.'
APPLICABLE TO EMPLOYEES HIRED ON OR AFfER JANUARYl, 1975
1ST YR
START
OR STEP STEP 1 STEP 2 STEP 3 STEP 4 STEP 5 STEP e STEP 7 STEP 8 STEP 9 STEP10 STEP11 STEP12 STEP13 OR
A B C D E F G H I oJ K L M N
2 23,699 25,822 27,252 28,680 30,353 31,551 32.757 34,978 38.121 . 38,654 39,643 40,937 42,207 43,600 2
3 24,245 26.426 27,858 29.279 30,956 32.167 33,373 35,652 38,934 39,494 40,555 41.886 43,223 44,562 3
4 24,913 27,153 28,579 30,000 31,685 32,895 34,110 36~482 39,958 40,555 41,677 43,012 44,350 45,687 4
5 25,539 27,836 29,255 30,683 32,3&3 33,581 34.806 37,325 40.869 41,518 42,695 4-4.033 45,366 48,697 5
.6 26.141 . 28,496 29,923 31,~ 33,022 34,251 35,475 38,136 41,805 42,482 43,654 45,094 46,540 47,982 6
7 26,871 29.287 30,706 32,130 33,811 35,048 36,301 39,097 42,856 43,550 44,779 46,183 47,874 49,426 7
8 27,635 30,121 31,548 32,974 34.651 35,942 37,229 40,121 44,038 44,779 46,064 47.663 49,263 50,869 8
9 28,409 30.985 32,392 ~,813 35,487 36.825 38,164 41,145 45,223 46,000 47,340 48.999 50,654 ., 52,314 9
10 29,221 31,851 33,277' 34,699 38,403 37.779 39.151 42,232 46,<463 47,291 48,735 50.498 52,261 '54,021 10.
11 30,101 32,810 34,235 35,660 37.451 38,843 40,225 43,404 47.801 48,673 50.175 52.047 53,915 55,798 11
12 30,985 33,772 35.224 36,680 38,512 39,910 41,302 44,587 49,145 60,067 51,816 53,598 55,571 57,555 12
13 31,871 34,739 36,237 37,731 39,564 40.968 42,374 45,766 50,495 51,456 53,062 55,145 57,232 59.312 13
14 33.019 35.988 37,543 39,097 40,935 42,353 43.768 47,285 52,268 53.331 55,033 57,344 59,647 .61,9Z7 14
15 34,129 37,199 38,761 40,328 42,165 43,588 45,011 48,645 53,829 54,926 58,698 59,118 61,499 . 63,917 15
16 35,261 38.440 39,998 41,659 43,393 44,828 46,271 50,026 55,384 56,536 58,357 60.869 63,376 65,887 16
17 36.392 39,661 41.223 42,181 44,620 ~.067 47,618 51,394 56,949 58.139 60,012 62,621 65.249 61,868 17
18 37,623 40.895 42.455 44,020 45,853 47,319 48,713 52,771 58,513 59,744 61,666 64.394 67 ,123 69,839 18
19 39,059 42.571 44,125 45,695 47,527 49,001 50,475 54.635 60,667 61.883 63,855 86,687 69,514
-
72,361 19
20 40,626 .44,288 45,846 47,407 49,240 50,728 52,~16 56.549 62,761 64.071 66,155 69,044 71,928 74,813 20
21 42.805 48,659 48,228 49,780 51,614 53,124 54.634 59.194 65,770 67.052 69,255 72,361 75.454 78.552 21
22 45,068 49,123 50.683 52,240 54,079 55,609 57,139 61,946 68.885 70,XTO 72,565 75,774 78.989 . 82,196 22
23 47,321 51,575 53.135 54.704 56,538 58.091 59,647 64.681 71,996 73.475 75.874 79,193 62,507 85,831 23
24 49,571 54.038 55.602 57,160 58,999 60,573 62,143 67.424 75,126 76,685 79,193 82,621 86.035
"
89,436 24
--
25 52.239 56.941 58,498 60,056 61.894 63,497 65.097 70.668 78,783 80.427 . 83,045 66,571 90,106 93,633 25 'i
26 54.904 59.843 61,401 62,966 64,801 66,421 68,046 .73,899 82,432 84,161 86.897 90,525 94,168 97,796 26
27 57,568 62.749 84.310 65.872 67,703 69.356 71,001 77.139 86.101 87.904 90,735 94,489 98,229 101,966 27
26 60.633 66.089 67,648 69,208 71,036 72,721 74,402 80,867 90,284 92,182 95.120 98,975 102.820 106,667 28
29 63,697 69,421 70.987 72.544 74.380 76.087 77,795 84.591 94.489 98,456 99,505 103,463 107.417 111,369 29
30 66,928 72,945 74.506 76.061' 77.697 79.642 81,380 88.515 30
SCHEDULE "D"
GRIEVANCE PROCEDURE FOR TOWN OF HEMPSTEAD EMPLOYEES
Including seasonal and part-time employees as per Part 6.0 hereof.
RegulationS governing the submission and settlement of grievances of
Town of Hempstead employees.
PREAMBLE
In order to establish a more harmonious and cooperative relationship between the
Town of Hempstead and its employees, it is hereby declared to be the policy of
the administration of the Town to provide for the settlement of employment
grievances through the following procedure.
Part 1.0 DEFINITIONS
1.1 The term "Board"means the GrievanceBoard,Townof Hempstead.
1.2 The term "Department" means departments, boards, agencies, commissions,
. or special districts of the Town government.
1.3 The term "CSEA" means the recognized bargaining agent.
1.4 The term "Employee Representative" means the agent selected by the
employee to act in hislher behalf in the processing of a griev~ce.
1.5 the term "Department Representative" means the officer or employee
designated by.the head of such department to act with full authority in hislher
behalf in making a determination on a grievance. .
1.6 "Immediate Supervisorn means the employee or officer on the next higher
level' of au-thority above the employee in the department wherein the grievance
exists and who normally assigns and reviews the employee's work, approves
his/her time record or evaluates his/her work performance by or with the desig-
nation of the department head.
1.7 "Grievance" shall mean any claimed violation, misinterpretation or inequitable
applica-tion of the existing colleciive bargaining agreement, JUles,procedures, regu.:
lations, ad-ministrative orders or WoB:rules of a government or a depanment or.
agency thereof, which relate to or involve employee's health or safety,physical facil-
ities, materials or equipment furnished to employees or supervision of employees;
provided, however, that such term shall not inCludeany matter involving an employ-
ee's job classification, title, retirement benefits. discip1inaJyproceedjng or any matter
which is otherwise reviewable pursuant to Civil Service Law or any rule, law, or reg-
ulation having the f<>ICeand effect of law. FiTectiveJanuary 1, 1994, a "Grievance"
shall be dermed as any claimed violation, misinterpretation or inequitable application
of the existing collective bargaini~g agreement, rules, procedures, regulations,
administlative orders or wak rules of the employer or a department, except any mat-
ter which is otheJWisereviewable pursuant to the Civil Service Law.
,.
".~ 11' _..f'.-,
"
"'~..~ ":,:"":' ~,:-:.-. r'~;':
1.8 "Group Grievance" means a grievance affecting more than one employee in
which a common question(s) predominates and the 'joining of such claims is
superior for the fair and efficient resolution of the matter. Only CSEA can process
Group Grievances.
1.' "Higher Ranking Supervisor" means the employee or officer on a higher
level of author-ity in direct line above the immediate supervisor and below the
level of the department head.
1.10 "Hearing Representative" means the officer or employee designated by the
department head to conduct a hearing at the second step of the procedure herein.
INTRODUCTION
Part 2.0
The provisions and procedures established hereunder shall be applicable to
grievances in any department, board, agency, commission or special district of
the Town of Hempstead. This procedure shall not apply to any matter involving
an employee's job classification, title, retirement benefits, disciplimuy proceed-
ing or any matter which is otherwise reviewable pursuant to Civil Service Law
or any rule, law or regulation having the force and effect of law.
It is the fundamental responsibility of supervisors or those in charge to take
appropriate action promptly and fairly upon the grievances of their subordinates.
The head of each department, board, agency" commission or special district
of the Town of Hempstead shall be responsible for canying out the regulations
prescribed herein and maintaining the standards herein prescribed.
DEPARTMENTAL RESPONSmILITY
Part 3.0
An employeeshall be entitled to a representative'of hislher own choosing in the
, presentation and processing of a grievance.
The head of each department, boanI, agency, commission or special district of the
Town shall establish f~rmal procedures for the submission of grievances by
employees and for the prompt and orderly considemtion and determination of
such grievances by supervisors in accordance here-with.
3.1 The first step shall consist of the employee's presentation of hislher griev-
ance to hislher immediate supervisor, who shall consult with and pennit the
employee to consult with any of hislher higher ranking supervisors below the
head of the departMent. board, agency, commission, or special district of the
Town of Hem~tead. The discussion and resolu-tion of {pievances in the first step
shall be on an oral basis.
3.2 The second step shall be the determination of the grievance by the head of
the department, board, agency, com-mission, or special dis1rict or by a duly des-
ignated representative. If a grievance is not satisfactorily settled at the first. step,
the employee may request a review and determina-tion by the head of the depart-
ment, board. agency, commission, or special district of the Town of Hempstead
or designated representative. In this case, the specific nature of the grievance
shall be made in writing, by the emp.oyee and by the appropriate supervisors.
The head of the department, board. agency, commission, or special district shall,
at the re-quest of the employee, hold an informal hearing. The employee and
hislher representa-tive may appear and present oral statements or arguments. The
determination of such grievance shall be made by the head of the department,
board. agency, commission, or special district, or hislher representative.
j
PROCEDURES
Part 4.0
4.1 All employees have the right to present their grievance in accordance with
the procedures described herein, with or without the assistance of a representa-
tive of the Union, and free from interfe~nce, coercion, resttaint, discrimination,
or reprisal. The CSEA shall have a right to have a representative present at each
grievance step and to be noti-fied of each decision. In the case of an employee, a
grievance must be initiated within twelve (12) months after the ~mployee knew,
or should have known of the grievance. Group grievances must be initiated with-
in eighteen (18) months after the Group knew or should have known of the griev-
ance. Effective March 22, 1988 the time within which to bring an, employee or
group grievance shall be six months.
4.2 '~ An employee who feels that he/she has been aggrievedmay orally
present hislher grievance to hislher immediate supervisor or department supervi-
sor common to the group who shall carefully consider the matter and, within five
(5) working days thereafter, make a determination and advise the employee and
the CSEAof the decision.
'
4.3 ~ If the grievance is not satisfactorily adjusted at Step 1, an employ-
ee or hislher CSEA representative may present the Ii1atter to hi~er department
head within five (5) worldng days after notification of the decision provided in
Step 1, by filing with hislher department head or a duly designated representa-
tive, a.written notice of the specified grievance on an official form provided for
that purpose. Within ten (10) working days after it is presented to himlher. the
department head or duly designated representative shall make a written determi-
nation and advise the employee and the CSEA of the decision.
4.4 ~ If ~ grievance is not satisfactorily adjusted at Step 2, an employee or
hislher CSEA representative may appeal the matter to the Town of Hempstead
Grievance Boani within thirty (30) worlringdays after the decision provided at Step 2
4.S The Grievance Bomd shall schedule a hearing wi1hinf1fteen(15) worlcingdays
after the receipt of the employee's request and shall render a decision within thirty (30)
waking .days. Both the Grievance BOard and the employee shall be entitled to one
adjournment as of right, but further adjoiunDientsmay only be by mutual oonsenl
~'~: ;,;:~
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4.6 Any matter which is not a grievance as defined herein shall not be the sub-
ject of the binding arbitration procedure provided herein.
4.7 The parties to the grievance may submit written statements on matters relat-
ing to the grievance to the Board prior to the hearing. The employee, his repre-
sen~tive, if any, and the head of the department shall be notified in writing of the
decision of the Board.
4.8 If a grievance is referred to the Labor Management Committee, the Labor
Management Committee shall meet within ten (10) working days and render a
decision within ten (10) working days subsequent to its last meeting.
4.9 A verbatim record may be kept of all hearings of the Board.
4.10 The appeals to the Grievance Board may be heard in public or in private, as
detemlined by the Grievance Board.
4.11 ~ Within thirty (30) working days after the notification of the decision
reached at Step 3, a grievance as defined herein, with the conseni of the CSEA,
shall be submitted to arbitration for review.
'
4.12 The Employer and the CSEA shall mutually agree on twelve (12) people to
serve as a panel of arbitrators. .
4.13 All the arbitrators so selected shall be listed alphabetically except as other-
wise provided below
4.14 One arbitrator shall be selected in alphabetical order. If the arbitrator select-
ed advises the parties that he/she is unable to hear the grievance within thirty (30)
calendar days from the date he/she is notified of selection, the next arbitrator on
the list shall be so designated
4.15 Names of arbitrators who have served and of those who have been unable
to accept an assignment shall be moved to the bottom of the panellisl
4.16 Those selected as arbitrators under this Agreement shall receive a fee of up
to a maximum of $100 per day, to include all expenses and to be borne equally
by the parties.
4.17 The arbitrator shall have no authority to add to, subtract from, modify or
change in any way, the provisions of this agreement, or any expressly written
amendment or supple-ment thereto '
4.18 The arl>itrator shall confme himself to the precise issue submitted for arbi-
tration and shall have no authority to detennine any other issues not so submit-
ted to him, nor shall he submit observations or declarations of opinion which are
not essential in reaching the determination.
4.19 The aIbitrators shall issue written findings of fact and binding recommen-
dations for resolving the grievance to the parties within thirty (30) calendar days
. after the hearing.
4.20 Arbitration hearings shall consist of, but not be limited to, a review of the
evidence, record and decisions reached at Step 3.
4.21 Evidence that has not been submitted at the Grievance Board hearing shall
not be su~mitted at an arbitration hearing unless the party submitting the evi-
dence has submitted same to the Grievance Board at least ten (10) calendar days
prior to the arbitration hearing. It is understood that the tenn. "evidence" shall not
include the submission of decisio~ regarding similar cases, new arguments, the
submission of applicable statutes, rules, reguiatioDs or case law.
4.22 Should the Town Grievance Board change its decision subsequent to the
timely submission of new evidence, and should the CSEA withdraw a grievance
as a result thereof, any cancellation fee charged by the arbitrator shall be borne
equally by the parties.
4.23 Group Grievances shall be presented to the lowest ranking supervisor com-
mon to all employees in the group.
Part 5.0 For the purpose of this Grievance Proeedure:
5.1 Failure by the Employer, at any step of the procedure provided herein, to
communicate a decision of a grievance within the specified time limits shall per-
mit the employee to proceed to the next step.
S.2 Failure by the employee or CSEA at any step of this procedure to appeal a
grievance to the next step within the specified time limits shall.be deemed to be
a waiver of the right to appeal to the next step.
5.3 Conferences an~ hearings held under the procedure provided herein shall be
conducted at times and places which will afford a fair and reasonable opportuni-
ty for all persons entitled to be present at such conferences or hearings. When
such conferences or hear-ings are held during working homs, all individuals nec-
essary for the,conferences or he8ri.ngs will be excused without loss of payor ben-
efits for the purpose of attending such conferences or hearings.
Part 6.0
A Grievance Committee, comprised of a total of four (4) members (two [2]
from CSEA and two [2] from the Town of Hempstead), mutually agreeable to
both sides, shalI be formed solely for the purpose of investigating grievances on
behalf of seasonal and part-time employees having a minimum of thirty (30) days'
length of service. Upon finding by a majority of this Committee that the griev-
ance is warranted, said seasonal or part-time employee will be permitted to
process hislher grievance in accordance with the grievance procedure herein.
SCHEDULE"E"
DISCIPUNARY PROCEDURE FOR TOWN OF HEMPSTEAD EMPLOYhFS
1.0 The provisions of this section' shall be exclusive for all ,employees of the
Employer who previously had, or upon subsequently becoming employed would
have had, the disci-plinary protectjons afforded under Section 75 of the Civil
Service Law of the State of New York or Chapter 37 of the Code of the Town of
Hempstead, were it not for the enactment of this new disciplinaIy procedure. It is
further understood that employees of the Employer who were not previously
granted the protections of either Section 75 or Chapter 37 are not entitled to the
disciplinary protection afforded herein unless they are subsequently employed in
a title that provides for such protection were it not for the enactment of this new
disciplinary procedure.
1.1 There shall be a trial period of six (6) months from date of original hire for
all employees in full-time positions, unless a longer, or new, or additional proba-
tionary or trainee period is provided by the Civil Service Commission Rules or
by New Yark state statute. During this trial period, the employee holding the
position shall not have any disciplin-ary protection. In addition, an employee's
failure of a probatiomuy or trainee period required by the Civil Service
Commission shall not be subject to the Disciplinary Procedure.
1.2 Interruptions of service in a full-time or part-time position, lasting less than
one year, shall not be an interroption of years of continuous service.
1.3 Only an employee who has passed the trial period, as set forth above, shall
be entitled to use the Disciplinary Review Procedure as set forth in this section.
1.4 An employee who is seasonal, temporary, provisional, or in the unclassified
service, or in a position designated by the Civil Service Commission as "confi-
dential" or "influencing policy", shall not have the protections of Schedule "Eltof
this Agreement. Time served in any such position shall not be credited towards a
trial period, except that- following a peIDJ.anentappointment, time served in sub-
seqnent positions (other than seasonal,' temporary, unclassified, or poSitions des-
ignated by the Civil Service Commission as "confidential" or "influencing poli-
cy@) shall be credited towards the trial period.
2.0 An employee who is covered by this schedule may not have any of the
Health, Dental or Optical insurance benefits' provided for in this Agreement sus-
pend~ discontinued, or interropted by the Town pending the completion of the
Disciplinary Review Procedure provided for in this section. The Town shall con-
tinue to pay the regular cost of such insurance for such, period.
3.0 No penalty or pwiishment beyond a reprimand may be imposed unless the
employee has been given a reasonable opportunity to have a CSEA representa-
tive present at the time any such penalty or punishment is imposed.
3.1, No employee shall be asked or required to sign a resignation unless helshe bas
flI'Stbeen afforded a reasonable opportunity to consult with a CSEA representative.
4.0 When an employee is being interviewed by a departmental representative
under cir-cumstances which may lead to the impQSition of a disciplinary penalty
against him/her other than a reprimand, the employee shall be given an opportu-,
nity to have a CSEA representative present during such intervie~.
4.1 Such CSEA representative shall be excused from work for a sufficient peri-
od of time necessary to assist the employee who has requested hislher presence.
. 4..2 Such representative, while having the right to be present during the period
of interview, shall also have the right to confer with and advise the employee both
before and after the interView.
4.3 Statements made by an employee after notice of an inveStigation related to
chaIges which may be brought against such employee, which statements are
made in the ab-sence of an opportunity to have his representative available at the
interview, shall not be admissible in the DisciplinaJy Review Procedure.
5.0 NanCE OF DISCIPUNEAND CHARGES. An employee who is entitled
to the protections of this section sball, within fifteen (15) calendar days of the
imposition of a penalty, be served with written notice of the discipline and
charges of incompetence andlor misconduct either in person or by certified mail,
return receipt requested, to his/ her current address as it appears on the
Employer's personnel recOrds. If the employee wishes to contest said discipline,
the employee must proceed in accordance with the Disciplinary Review
Procedure set forth in this section. A copy of such notice and charges shall simul-
taneously be served upon the CSEA.
6.0 Discipline may consist of and shall .,e limited to a reprimand, or a fine not
to exceed one hundred dollars ($100) or a loss of leave entitlements not to exceed
thirty (30) days, or a suspension without pay, or demotion in grade or step or dis-
missal fromTown service.
'
6.1 A discharge or a suspension without pay, in excess of fifteen working days,
shall entitle the CSEA to proceed directly to Step 3 of the Disciplinary Review
Procedurefor expe-ditedarbitration. '
7.0 No discipline may be imposed more"than eighteen (18) months after the
occurrence of the alleged -incompetence or misconduct complained of by the
Town and described in the notice and charges, unless said incompetence or mis-
conduct would, if proved in a court of competent jurisdiction, constitute "acrime.
8.0 DISClPUNARY REVIEW PROCEDURE
8.1 Step 1. Within ten (10) working days after the imposition of disciplimuy
action or receipt of notice of discipline and charges, whichever is first, an
employee who objects to the disciplinary action which was imposed shall pres-
ent hislher objection in writing to hislher department head, who shall carefully
consider the matter, and within five (5) working days thereafter, make a detenni-
nation and advise the employee and the CSEA of the decision.
8.2 Step 2. If the objection is not satisfactorily adjusted at Step 1, an employ-
ee or hislher CSEA representative'shall appeal the matter to a Town disciplinary
review officer within ten (10) working days after notification of the decision pro-
vided in Step 1, by filing with the Town disciplinary review officer a notice of
appeal on the fonn provided by the Town. Within ten (10) working days after the
filing of the appeal, the disciplinary review officer shall schedule a conference to
review the appeal. Conferences will be concluded not later than 20 working days
after the initial conference unless there is mutual consent to extend the time.
Within fifteen (15) working days after the close 'of the oonference, the Town dis-
ciplinary review officer shall make a written detennina-tion on the appeal and
advise the employee and the CSEA of that detennination.
8.3 Step 3 Within' fIfteen (15) working days after (a) notification of the decision
reached at Step 2; (b) discharge; or (c) suspension without pay in excess of fif-
teen (15) working days, only the CSEA may proceed to Disciplinary Arbitration.
'.0 DISCIPUNARY ARBITRATION
'.1 Panel of Arbittators. The Town and the Union shall mutually agree on
twelve (12) people to serve as ~ pailel of arbitrators. Each person selected must
be a labor arbitra-tion panel member of the American Arbitration Association or
the New York State ,Public Employment Relations Board panel. All of the arbi-
trators so selected shall be listed alphabetically except as otheIWise provided in
Section 93 below.
,.2 Arbitrators shall be se~ected in alphabetical order. If the arbitrator selected
advises the parties that he/she is unable to hear the dispute within thirty (30) cal-
endar days from the date he/she is notified of selection, the next arbitrator on the
list shall be designated.
'
9.3 Names of arbitrators who have served and of those who have been unable
to accept an assignment shall be moved to the bottom of the panel list '
'.4 The arbitrator shall have no authority to add to, subtract from, modify or
change in any way the provisions of this Agreement or any expressly written
amendment or supple-ment thereto, or to extend its duration, unless the parties
have expressly agreed in writing, to give the arbitrator specific authority to do so,
or to make an' award which has this effect. It is understood that a disciplinmy
proceeding commenced during the term of this Agreement or after its expiration
date, but prior to execution of a new agreement, may be. processed after the
stated expirati.6n date as if the Agreement was still in effect. The award of the
arbitrator so made shall be final and binding on the parties.
9.5 For the purpose of this Disciplinary Review Procedure:
(8) Failure by the Town, at any step of the procedure provided herein, to
communicate a decision on a grievance or objection within the specified
time limits shall permit the ~ployee or the Union to proceed to the next step.
. .
(b) Failure by the employee or Union at any step of this procedure to appeal
a grievance or objection to the next step within the specified time limits
shall be deemed to be a waiver of the right to appeal to the next step.
(c) Judicial Review of Disciplinary Action shall be exclusively limited to
procedures available under C.RLR Article 75.
(d) Neither the Union nor the Town Disciplinary Board shall be permitted
more than two' (2) adjournments of any arbitration case. No adjournment
shall be for more than ten (10) working days. Default will-be granted against
the party requesting more than two (2) adjournments.
(e) The arbitrator shall only decide whether misconduct or incompetence
existed, and if so, the appropriate penalty pennitted by this Agreement. For
discipline imposed after March 22, 1988, the arbitrator shall also decide
whether the disciplinmy procedures set forth in this agreement were violated.
(I) No employee shall be suspended for more than fifteen (15) working days,
.
pending the ruling of the arbitrator, unless the employee:
.
(I) poses a threat to the residents of the Town of Hempstead, property
of the Town of Hempstead, or other employees of the Town of
Hempstead; or
(n) is dismissed by .the Town of Hempstead.
9.6 Those selected as arbitrators under this Agreement sh8ll receive a fee of
seven' hundred dollars ($700) per day, to include all expenses, and to be borne
equally by the parties.
9.7 The arbitrator selected shall be notified immediately and must hold the
hearing and render the binding decision within thirty (30) calendar days from the
date of his/her designation unless otherwise agreed to by the parties.
SCHEDULE UF"
Accountant III
Administrative Assistant
Administrative Officer I
Administrative Officer II
Assistant Director, Animal Shelter & Control
Assistant Director of Bay Constables
Assistant Director of Cemeteries
Assistant Director of Communications
Assistant Director of Personnel
Assistant Director of Real Estate
Assistant Director of Reproduction Services
Assistant Director of Traffic Control (Administration)
Assistant Director of Traffic Control (Operations & Maintenance)
Assist1mtDirector of Traffic Control (Street Lighting)
Assistant Director of Urban Renewal
Assistant Recreation Director
Assis,tant Superintendent of Sanitation
, Assistantto Commissioner,Departmentof Buildings
Assistant to Commissioner, Department of ConseJVation & Waterways
Assistant to,Commissioner, Department of General Services
, Assistantto Commissioner,Departmentof Highway
Assistant to Commissioner, Department of Occupational Resources
Assistant to Commissioner, Department of Planning & Economic Development
Assistant to Commissioner, Department of Sanitation'
Assistant to Commissioner, Department of Water
Assistant to Deputy Commissioner, Department of ConseJVation & Waterways
Assistant to Deputy Commissioner, Department of Pcuts & RecreaJion (Recreation)
Assistantto 'Directorof Cemeteries .
Assistant to Director of Personnel (Employee Benefits)
Assistant to Director of Systems & Data Processing
Assistant (Admin. Matters) to First Deputy Commissioner, DOOR
Assistant (Pers. Matters) to First Deputy Commissioner, DOOR
Assistant to First Deputy Commissioner, Dept. of General Services
Assistant to Second Deputy Comm. (Admin.), Dept of Oeneral Services
Assistant to First Deputy Receiver of Taxes (A~in. & Fiscal)
Assistant to Second Deputy Commissioner, Dept of Sanitation
AssistaDt to the Supervisor
Assistant to the Town Board
Assistant to the Town Comptroller
Assistant to Town Comptroller (Purchasing)
Assistant to the Third Deputy Comm. (Rehab.), Dept Plan. & Eco. Dev.
Assistant Town Attorney
Automotive Maintenance Coordinator
AutOmotive Parts Supervisor
Automotive Shop Supervisor
Bookkeeping Operations Supervisor
Building Maintenance Supervisor
Building Manager,
Carpenter Services Supervisor
Chainnan -Board, Committee, Commission
Chief Deputy Town Attorney
Chief of Staff in the Office of the Supervisor
Civil Service Administrator
Commissioner, Department of Buildings
Commissioner, Department of Conservation & Waterways
Commissioner, Department of Engineering
Commissioner, Department of General Services
Commissioner, Department of Highway
Commissioner, Department of Occupational Resources
Commissioner, Department of Parks & Recreation
Commissioner, Department of Planning & Eco. ,Dev.
Commissioner, Department of Public Safety
Commissioner, Department of Sanitation
Commissioner, Department of Senior Enrichment
Commissioner, Department of Water
Community Development Coordinator
Confidential Assistant
Coordinator, Handicapped Children's Recreation Program
Coordinator, Cultural Arts
Counsel to Board of Zoning Appeals
Counsel to the Commissioner, Dept of Planning & Eco. Dev.
Counsel to Commissioner, Dept of Sanitation
Counsel to Supervisor
Deputy Commissioner, Dept of Cons. & Wtwys.
Deputy Commissioner, Dept of Cons. & Wtwys. (Opns.)
Deputy Commissioner, Dept of Highway
Deputy Commissioner, Dept of Parks & Recreation
Deputy Commissioner, Dept. of Parks & Recreation (Administration)
Deputy Commissioner, Dept of Parks & Recreation (Design & Construction)
Deputy Commissioner, Dept. of Parks & Recreation (Warehouse & Jnv. Manage.)
Deputy Commissioner, Dept of Sanitation (Engineering)
Deputy Executive Director
Deputy Registrar of Vital Statistics
Deputy Town Attorney
Director, Community Development Construction Projects
Director of Animal Shelter & Control
Director of Bay Constables
Director of Cemeteries
Director of Communications
Director of Conservation
Director of Finance
Director of Fine Arts
, ~ ~
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Director of Personnel
Director of Real Estate
Director of Reproduction Services
Director of Security & Emergency Services
Director <;>fSystems & Data Processing
Director of Tourism
Director of Traffic Control
Director of Urban Renewal
Director of Waterways Management
Electrical Services Supervisor
Executive Assistant to the Supervisor
Executive Assistant to Town Board
Executive Director. Civil Service Commission
First Deputy Commissioner. Dept of Buildings
First Deputy Commissioner, Dept of Engineering
First Deputy Commissioner, Dept of General Services
First Deputy Commissioner, Dept' of Occupational Resources
First Deputy Commissioner, Dept of Planning & Eco. Dev.
First Deputy Commissioner, Dept. of Public Safety
First Deputy Commissioner, Dept of Sanitation
First Deputy Commissioner, Dept of Senior Enrichment
First Deputy Commissioner, Dept of Water
First Deputy Receiver of Taxes (Admin. & Communic.)
.
First Deputy Town Clerk
First Deputy Town Comptroller
Highway Maintenance Foreman
Highway Maintenance Supervisor
Historian
Housing Supervisor
Industrial Development Assistant
Inspector
Laboratory Supervisor
Legislative Aide
Multi-Keyboard Supervisor
Office Services Supervisor
Park Supervisor II
Park Supervisor III
Parks Maintenance Supervisor
Payroll Supervisor
Personnel Specialist II
Personnel Specialist III
Pest Control Supervisor
Planner Supervisor
Press Secretary
Principal Deputy Town Attorney
Public Infonnation Officer
Recreation Director
Recreation Facility Manager
Registrar of Vital Statistics -PIr
Risk Management Officer
Sanitation Safety Coordinator
Sanitation Supervisor.
Second Deputy Commissioner" Dept of Buildings
Second Deputy Commissioner" Dept of Engineering
Second Deputy Commissioner" DePt. of General Services
Second Deputy Cominissioner"Dept. of OccupationalResources .
Second Deputy Commissioner" Dept of Planning & Eco. Dev.
Second Deputy Commissioner" Dept. of Public Safety
Second Deputy Commissioner, Dept. of Sanitation
Second Deputy Commissioner, Dept of Senior Enrichment
Second Deputy Commissioner" Dept of Water
Second Deputy Receiver of Taxes (Collections & Disbursements)
Second Deputy Town Clerk
Second Deputy Town Comptroller
Secretary to Board of Zoning Appeals
Secretary to Joint Village-Town Aircraft Noise Abatement Comm. (ITVASNAC)
Secretary to Public Employment Relations Board
Secretary to the Supervisor
Secretary (in Office of Supervisor)
Secretary to the Town Board
Secretary to the Town Clerk
Senior Deputy Town Attorney
Senior Law Assistant
S~aI Assistant to Supervisor
Special Investigator (Classified Matters)
Special Park District Supervisor.
Superintendent of Sanitation
Superintendent of Street Lighting
Supervisor of Construction Inspection Semces
Supervisor of Inspection Services
Supervisor of Licensing
Supervisor of Marina Maintenance
Supervisor of Marine Maintenance
Supervisor of Waterways Maintenance
Systems Analyst II
Third Deputy Commissioner" Dept of Planning & Eco. Dev. (Rehab.)
ThiJd Deputy Commissioner"Dept. of Sanitation (Solid WasteDispam1&:Planning)
Thinl Deputy Receiver of Taxes (Office Services & Acco~ting)
Third Deputy Town Clerk
Town Attorney
Town Comptroller
Vocational Training Supervisor
. Water DistributionSupervisor
Water Metering Supervisor
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LOCAL 880 - TOWN OF HEMPSTEAD EMPLOYEES
BILL FLANAGAN - PRESIDENT
SANTO SAIA - EXECUTIVE VICE PRESIDENT
GARY STECKLER - FIRST VICE PRESIDENT
JOSEPH ARENA - SECOND VICE PRESIDENT
CHARLES SELLITTO - THIRD VICE PRESIDENT
ROBERT MURPHY - FOURTH VICE PRESIDENT
CAROLYNE MARTIN - SECRETARY
JEANNE McGINTY - TREASURER
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RICHARD V. GUARDINO, JR. - SUPERVISOR
COUNCIL MEMBERS
JOSEPH J. KEARNEY ANTHONY J. SANTINO
ANGIE M. CULLIN DOROTHY L. GOOSBY
GARY HUDES JAMES D,~RCY
DANIEL M. FISHER, JR. DONALD X. CLAVIN, JR.
TOWN CLERK Cl~~~? RECIEVER OF TAXES
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